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Step 1: Itroductory Information

Grant Title: STOP Violenge Against Women,  Grant Number: 26500
Grantes Name: - 1lebanon County Commissioners Award Amournt; " $445,278.00
Grantee Type: Local Government Agency
Address; Reom 267, 400 §. 8th Strest

Lebangn; Peansyivania

14042 _
Contact Persen: Tammy Hartinar-Hankins Telephotis #: F17:214-2801
Contact Addiésss  Room 11, 400 8. Bth Street 5

' L ebanon, Pehngylvania

1H042
State Granfing PA Commission of Crime & Grant Humbers
Agency: Delinquency ' s

Contact Name: Debbra Rollo
Contact Address: 3101 N. Front Street
Haprisburg. Pennsylvania

| 17110 .
Telephotie # 717-265-8733

Grant Title: VOCA Coordinalir 1 Advocate  Grant Huniber: 20000

Grantee Name: Lebanon County Commissioners  Award Amennt: $1456,801.00-

Grantee Typé; Local Government Agency
Addresss Roorm 207, 400 8. §th Sticet
Lebanon, Penrgylvania
17042
Contast Parson; Tammy Hariman-Hemlking Telephone #: FE28-78m
Lontast Address: Room 11, 400 S. 8iit Strest
Lebanan, Pennsyh!ani?z
17042
State Granting PA Commission oft Grime & Grant Number: 20060
Agency: Delinquency
Contact Name: Jennie Seigler
Contact Address: 3401 N. Front 5L, PO Box 1167
Harrishurg, Pennsylvania
171981167

Telephone #: 717-265-8745

Policy Statemeiit:
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it is the policy of Lebanen to provide equal employmentio all individuals i accordarits with their fullest qualifications
ragardiess of their race, sex, color, religious creed, anicéstry, age, national erigin of neri-jeb related handicaps of
disabiliizs and to safeguard thelr right t6-abtain employinent withet any gistincion of distrmination.

The Caunty of Lebanon is commitfed fo: creating an atmtsphere frge from diserimination, Your cooperation is requirgs fo
fufly ensure the fulfillment of this gommifrrent o the: pramwe and spitif of the: equal empleament oppornity iaws.

The Gounty of Lebanon will make reasona ble accommoogations for an employsd’s knowit ;}hysrcat and mental liniiEticns
or thase of an otherwise quahﬁed individual who is an applicant uniess undue Rardship woyld result. Employces: requirng

an ascammodation in order to peribifi He essential funictions of their job shall contact sk depariment hiead or the
Depariraent of Human Resources.
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Step 4b: Narr

See Attachment

ative Underutilization Analysis

Sfep 5 & 6: Objectives and Steps
1. Ex;pami récmiﬁment methiods fo réach more: ;fyécp;g

b Pamcapate it iocaé ;o*b fa;zs.
¢. Email the job announcements o empigyees io ensure they are notitied] of the open postlions.

shifties for ol tmdetatilized grovps

2. Monitor the employment process i ensure edqual emplayment op
a: Confinue fo edutife Depariment Heads and Elected Officials regarding appropriate intervigwing progedines.

b. Révfév@ and ugﬁ'afe recruitment mathods annually.

_ ;xmea and emgiaymvﬁf equ eraments
b. While mesting with Depariment Heads and Elected Officials, gaii fe%dbackfsuggesﬂens fsg greas that would
imprave EEOP;

Step 74: Internal Dissemination
The Cxas,m%g of Lebatioh will mnsptcususi‘y passt the EEQF on the Employes Bullstin Board oufside of the Employse

Benefits Oﬁ‘i&e in the' Mumctpal Building.

The Human Resourcés Department will have a printably version of the EEQP on their page of the Gounty website.

Tha Human Resources Department will provide a copyof the EEOP 1o all Elesled Officials, Adyninistrators and Direstars,

retuesting tisir acknowtedgemerst and supgmrtof the EEQP and i’ objech

Step 7b: External Dissemination
The County of Lebanor will include the statgment "Equal G;}pﬁ:t&miy Employer” o all jobs postings and employmenit

advisitisements.

Tk Human: Resources Depattiant wilf have & pintable version of {he EEOP available on their page of the County -
wehsis,

The County of Lebanon will inform Elected Officials and Bepartment Heads as 10 fiow applicants, smpiyess and
members of the. public may abiain a copy of the EEQP;
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STEF 4B: ﬂ‘E‘ILE&TION ANALYSES

sity Labor Statistics for Lebanon
eloghtisly _ ) i it several azeus.  Specifically, the
,;s sfﬁsgws fite fu 15t szgmﬁcant nnderut;lnzatmﬂ thé White roals Eopilation, with high percentigss ef

A wmpaxzsgn af the Couﬁty of Lebanon's goveriyaesit u:-u & to the Con

: § » eight employment categories. éése, the White female p@gﬁ%&&aﬁ shoveeed sipnificant
mﬂemmﬁﬁm 51 ﬂae Profective Services: Swomn Patrol Officess cafegory-

Eor the minoxify populations, the matysis showed much lower percentages of inderatilization; reanging from 1-3%
for Hxspme&me winles anel females, £-3% For Black/Afrcan Arieriean males and 1% for Asfan niales. This dasz
is congment to the: ace aas% pﬂpu,'éaﬁo& teend . the surrounding afes 28 The statistics shovw sfall pﬁ;nﬂaﬁﬂns of
BlacksiiBican & : A ot 2 smaflet populations of American Indiad or Alaskan Natives, Native
‘Hawatag or Dther Pac%c Esfanders e mcﬁvm&szls of two o more races mﬁ;ml,ebanon County.

The County of Lebanon has a cominienent to have g workforce &mf:eﬂm e gomgmnity it serves.  Therefore,

4 : s ,’_ma apd i explors more successful
W&;@ of c@mlmmazﬁng employment oppﬁrm:m:ies to AL ra:se and eﬂamc groups: Asg such, the Gounty of Lebanon
hasidentified the following apcas of congen:

OfficislsfAdministratons- T
by 1%..

Frofeisionsle- Bidensiilization of White males by 14%

wilization of White malss by 16%, Hispanic/Latisio siales b 1% and Asian males.

Testisiicians. Underatiization of White males by 13% aid Asiaa males by 1%

ifefLating males by 2%,

Protective Services: Sworn Officials- Underitilizgtion of White males by 25%.,.

BWM% Americ 0 males by % and Hispanic/ atwio femaies by 2%.

Proteetive Scrvices: Swern Patrol Ufficers- Undmhzansﬂ of Whue fenales 'by 35% and stpamc!i.aﬁne
fsﬁmiésby 295,

igar Areican malkes by 3% and White females by

8%

Administrative Support- Undetilization of White fiigles by 17% and Fispanic/Latiio sigles by 1%.

Arrmncan maies ’by I %



- H
E:Emgn m,nmﬁw sis Ghart
Relgvant Labor Market; Lafignon - Sounily, Fenpsylvania
| .ok Male" e e : — . Female
White  [Hispanivop - Blaclcor . Amgrleant  Aslan: Native Two or White Iawmsﬁ ot} mm@nx._@. p.»am:om.: : ,%,_m: Native. | Fwoor
Job. Gategories g . Letino | - Afrlcan Ingian or Hawaitan.|  More Latino- | Afflcen 1 Indiam.or - Hawaiian |- Wfore,
. : - Amerlean | Alaska or Qther .| Rages Amerigan | Aagka or Other | Races.
1 Native , ,_m_%_,mo , Nafive Pagific
: Isiandet Lo
oﬁn mina_awﬁsa SN N e — , _ ]
éo%a“.nm %, w 0/Q%. 00% 1 o | 00% Q% .| 0% | 19/49% | 1s% | Q0% 1 Dio% 0/0%-
_Sw #% . L 351% | 100% | pom | dsve | ome | oo 100/33% | 260% | 510 | toom | oow | oom
A% | 0% L @ | oa% | oew | ew | tem | % | 0w 0% | 0w ;
ms,.o}_aﬂm .&ﬁ _ G9/28% | 0%, | 0/0% § GR% | 110% 0/0%. 010% 155/86% 2% | ,oaw ‘oa&. .
L% Iadssianl esw | aoow | 4n0% | eor% | oo 4195/53% | B0/0%: o00% | afo%
tlization /% | 0% |oow 1 0% | 0% tam 9%, 0% 0%
4%?:&?«» . R e
Vorklores #% | pereg% Yoo s 1GHTIV 3%
% | seoaam Lorsesn | spese | oo%
%% Loset | o | 1%
25/57% 010% 00% | 0/% oio% 0%
&%@@ | s fore% | oo | wom | 90% e O0%
S_:Na_aq_,wﬁ_ “““ : B%, 2% 0% A 0%
Protecilve mm%nmm‘ wsém.:.
Pairol Offlcers . —— _ . —
| Worktorea % 16/84% | 1/8%. oo% | oo | oos | oo o0% 1 OI0% 0% I O S
Civllan Labor Force#1%  |4426750% | 208/2% ao% | sstow | o | 200% to5i2% | 100% | aio% | vom | 1o00%
| utiization % o | aw | o ] o | oow G o 2% | 0% | .om foow | a%
Ww«oﬁmazqm Services: Nan- )
SWorn . i
) % | oo | 2 U s | oo, ,
Le % mm\%o\a 0% | _4mg | oio% | | zei27e Lo ) oo% | oo% | oo% ,
u _N%B% o | e | aw | ow B, h i 0% o on | om |

cmn.a,_ 03% pf Juetles _uﬁmjﬁm “BEGR: ShartFomy “hage By




_ SR Emwmﬁ. i B . o
White: {Hispuniconf Blackor | Amerieai] Astan’ | MNate | Twowr | White

| . Hispariic or| Blagk.of Ametican i Astarr T Native
Latle | Afflean | Indlan or | “Hawaflan | “Mdre Lafing. | Affican | Indian or _  Hawallan |
: | doretcan | Aeska | CorOther | Reoes | { Am Alagka or Other -
4 Netie . Pagfe | | . 1 ] Native Pacific
| ﬁ. ” | Ll | eencer ,
.| RR5I60% | 2077 | S%h. |- 0% | NO% | 000% 1 000%. |
oddss7t 2rsien | asns | 6i0%. | 76 2000%
1ot | 5% % 1. 0% 0%, A%k

Job Categories

Istapder
- DI0%
| TS
4%

| Workforce #i% | solum | oow | g% | 0@k
Vowssse [mocopew| fasmw | swow | oo |
Tuttzation o 7% | A% 0 0% | %
Sinegtorat | ,
_S@%ﬁmm.%_ﬁ
CLS #/%
|Litzation #1%
{Bervice/Malntenance - i e —
[ Worktorca #% __ | donwn | @ b o% | oo | o0% | ol | ook
| oLs #res | 11,85008% _

0/0% 1 _0Mogh
20/0%_| _10/0%
-0% 0%

ol | Bio% | ojow .
00% | _80M%. | S0% | 00%. | ‘B55/6%
0% A% | 0% | 0% | 6%

0% | g0
pors|_tronse

¥t | to% | so% | o0% | 00%
200 | 1201% | 00% | 800%

25076% | 2008%
BO0A1G] SO0

| rosav |oosor | 0% | oot | on% | 200% |

H_h._m%m:.&,_wa\o . . _ 7% 1 A% | % 4 0% | 0% | L% 0% L sa% f @ b 1% o

ts | on | o

s —— - [ . - . - —

WSRO, Office of Justice Progtams, EEOF Shed Flni page 8 of 8,



Signiffcant Underutifization Chart
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| understand the regulatory obligation under 28 G.F.R 42:301-.308 to coliset and mairiain extenisive
employment.data by race, national origin, and sex, even though our organizafion may not use all of

this data in chmipleting the EEQP Short Form.

I have reviewed the Toregoing EECP Short Form and cerfity the accuracy of the reported workforce
data and our prganization's employment policies.
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